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THE LION GROUP PENSION PLAN

01 Introduction

This is the Chair's Statement for The Lion Group Pension Plan (the ‘Plan’) covering
the period 1 November 2023 to 31 October 2024.

As the Chair of the Trustees (‘the Trustees’), | provide you with a yearly statement which
explains what steps have been taken by the Trustee, with help from our professional
advisers, to look to meet the required governance standards. The law sets out what
information must be included in my Statement, and this is designed to help members
achieve a good outcome from their pension savings.

The Lion Group Pension Plan was established to provide retirement benefits for the
Company's employees, The operation of the Plan is governed by the definitive trust deed.
The Plan is a hybrid scheme and has two sections, a Defined Benefit (DB') section in
relation to accrual for active members until 31 December 1996 and a Defined Contribution
{'DCY section for accrual of benefits for active members from 1 January 1997 onwards. This
statement is in relation to the DC section as required by regulation. The DC section Is a
qualifying scheme for the purposes of automatic enrolment obligations for the Sponsaring
Employer (the “Employer”) Lion Laboratories Limited. However, the Employer managed
actual automatic enrolment via an alternative Group Personal Pension Plan (GPP) of which
this staternent does not apply to.

If you have any questions about anything that is set out below, suggestions about what can
be improved, or queries about your Plan’s benefits, please do contact Royal London via the
following link https.//www.royallondon.com/existing-custamers/contact-us/

Lign Gegup Pension Plan 2
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THE LION GROUP PENSION PLAN

02 Default Investment
Strategy

02.01 The default investment arrangement

1f members do not make their own investment choices in the Plan, their funds are invested
in the default investment strategy. Members can also choose to invest in this strategy.

The current default investment strategy is the BAQ Global 60:40 10 Year Lifestyle Strategy.

The objective of the strategy is to provide long term retumns above wage inflation and after
charges in the early years, with gradual automatic switching into lower risk investments over
the 10 year period up 1o the Plan's Nomal Retirement Age. The strategy assumes that
members will purchase an annuity al retirement {with allowance for members to take cash-
free cash)

The default strategy invests in a range of largely growth focussed investments, when a
member is 10 years or more away from retirement This higher exposure to equities and other
return segking assets allows for a greater opportunity to grow the savings, while having
enough time left before retirement to make up for any falls in value. Members’ savings are
then gradually (and automatically) moved over the last 10 years before their chosen
retirement date into assets more suitable to purchasing an annuity at retirement

This is shown in the graph below.

BAQ Global 60:40 10 Year Lifestyle Strategy
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Members can opt out of the default investment option and invest in any other funds offered

by the Trustees, however any requests to seif-select or switch funds must be approved by
the Trustees.

I Gruep Pengics P
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THE LION GROUP PENSION PLAN

02.02 Reviewing the default investment arrangement

The Trustees are required to review the default strategy and performance at lzast every
three years or immediately following any significant change in investment palicy ar in the
Plan's member profile,

The last review of the default strategy was undertaken on 15 September 2019. The Trustees
worked with their investment adwviser (Creative Benefit Solutions) in reviewing the
investment strateqgy. In making this decision, the Trustees considered the member profile,
approach to investment risk and return, and the manner in which mambers are likely to
take their benefits at retirement. The strategy was deemed to remain appropriate for the
members of the Plan and no changes were made at that time,

The Trustees are working with their current advisors, ¥PS Group, 1o review the investment
strategy during the 2024/25 Plan year.

02.03 Investment Performance

Changes in legislation introduced in October 2021 require trustees of relevant occupational
pension schemes to report on the net investment returns for the default arangement and
for each fund which scheme membars are, or have been able to, select, and in which
scheme members are invested during the scheme year.

et investment returns refer to the returns on funds after the deduction of all trarsaction
costs and charges and including them in this Statement 15 intended 10 help members
understand how their investments are performing.

02.04 Fund Performance
Royal London has provided the Trustees with the investment performance information to
monitor the Default strategy and self-select funds.

This table shows how the Default strategy has performed for members at three different
ages, over the last one, three and five years to 31 October 2024 with a normal retirement
age of 65,

1 year 3 years annualised
@II2023 - 3110/2024) _ {01/14/2021— 31/10/2024)

Current dafault

Mate: Retums thown aboe ore on sstimate tolcukated by wiing the anneralied returns of the undenfping furd and
the defaull et pldepath

Lion Groug Penson Ples L]
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THE LION GROUP PENSION PLAN

02.05 Self-select funds
For Self-select funds, performance is shown for ane, three and five years (annualised):

Self-select funds
RLP Deposit

RLP Long (15yr) Gitt
RLP UK Small Cap Specialst

RLP BlackRock ACS Global Equity (60:40) Index
RLP BlackRock Gold & General

RLP Fidelity Special Situations Blended

RLP Ninety One UK Special Situations

RLP Jupiter European Special Situations

RLP Emerging Markets Core Plus (IPM Emerging
Markets)

of imvestments may go down a3 well as up ond members may gef bock less than they invest.

02.06 Asset allocation disclosure requirements

The new 2023 regulations require Trustees of relevant ogcupational pension schemes with a
scheme year end of 1 October 2023 onwards to disclose and explain the percentage of assets
allocated in the default arrangementis) to specified asset classes

The regulator believes that publication of asset allocation data will be an important step towards
transparency, standardisation and comparability across the pensions market and that it is
important that members have access to all relevant information surrounding the investments
being made using their savings and the outcomes these investments could have on their future
retirement,

02.07 Asset allocation

XPS has received a report on how the Plan’s default investrment strategy is invested in light
of these new regulations and have provided a breakdown of the default strategy’s asset
allocation as al 31 October 2024,

Lhon Group Fenmon Flan 5
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THE LION GROUP PENSION PLAN

BAQ Global 60.40 10 Year Lifestyle  Percentage  Percentage  Percentage  Percentage
Strategy (the default option) allocation: allacation: allocation: allocation:
Age 25 Age 45 Age 55 Day before

SPA

Lo Group Peamon Pln &
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THE LION GROUP PENSION PLAN

03 Charges and transaction
costs

03.01 Investment Manager Charges

The Trustees have selectad a range of funds which it believes to be appropriate for
members of the Plan. Each of these funds are pravided by Royal London. Members may
self-salact their investment strateqy, investing in any of these funds in whatever proportions
they choose, or select the default investment aption. Alternativety, if they do not make a
choice, their funds will be invested in the default investment aption

Irrespective of the funds they are invested in, members will pay two annual charges in
respect of their DC pensian benefits, These are as follows:

Total Expense Ratio ('TER')

Members meet what is known as the Tota! Expense Ratio (TER? in respect of their
individual pension pots. This is comprised of an annual Fund Management Charge ('FMC)
and other indirect fees which are incurred, The TER is calculated a3 a percentage of all
applicable assets under management.

The FMC does not include other costs of running the Plan outside of administration and
investment management.

Transaction costs

The Trustees are also required, as far as is reasonable and practical, to calculate the
transaction costs paid by members during the assessment period and assess the extent 10
which these transaction costs represent good value for members. Transaction costs are
incurred when investments are bought and sold Since investment requires the buying and
selling of assets, transaction costs are an essential part of generating investment returns on
behalf of Plan members and managing risk

The TERs and transaction costs applicable to the funds are set out in the table below, as at
31 December 2024

Transaction

Defa_utl strategy - underlying funds
BlackRock ACS Global Equity Index 80,40
RLP Long (15yr] Gilt

RLP Deposit

Sounce: Royal London

£ (roes Penuon Plan "
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THE LION GROUP PENSION PLAN

Charges and transaction costs
continued

OCF Transaction

Self select fi
elf select funds (% pa) Costs

RLP Deposit
RLP Long Gilt

ALP UK Small Cap Specialist 3

RLP BlackRock ACS Global Equity (60:40) Index
RLP BlackRock Gold & General

RLP Fiddﬂ_y Special Situations Blended

ALP Investec UK Special Situatio
RLP Jupiter Eurapean Spacial Situations

RLP Emerging Markets Care Plus
Sorce: Royal London -

The charge for the default arrangemeant is below the charges cap of 0.75% pa.

Line Grsug Peision Plan
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THE LION GROUP PENSION PLAN

Charges and transaction costs
continued

03.02 Anillustration of the charges levied on members

Below you can find illustrations showing the possible effect of the costs and charges met by
members on an example pension pot (for members in the DC section) over time. This is for
illustration purposes only. The projected figures are not guaranteed, and actual retums
earned and member fund values are likely to be different.

Default Lifestyling Strategy

173,348

£0 20,000
30 25 20 15 0 5 !

Years to Mormal Retirement Age
= [DC Pension Pot (before charges) —C Pension fot (after charges)
The following assumptions have been used to prepare the illustrations;
> An Initial pension pot of £20,000, which was the average pot size during the Plan year,
> The member is currently 30 years fram Mormal Retirement Date.

» The total cost (TER + transaction casts] for investing in the BlackRock ACS Global Equity
Index 60.40 fund is 0.40%, for the RLP Long (15yr) Gilt the cost is 0.65% and for the RLP
Deposit the cost is 0.40%.

= The expected retum for the BlackRock ACS Global Equity Index 60:40 fund is 6:00%, for
the RLP Long (15yr) Gilt the expected return (s 4.00% and for the RLP Deposit the
expected return is 200%

> Inflation of 2.50% pa
Projected pension pot values are shown in terms of current prices.

03.03 What are the assumptions based on?

In preparing these illustrations, the Trustees have corsidered statutory guidance induding
the following:

= The Depariment for Work and Pensions’ Reporting of costs, charges, and other
information: Guidance for trustees and managers of relevant occupational schemes'

> The Financial Conduct Authority (FCA) Transaction cost disclosure in workplace pensions
Policy Staternent PS17/20; and

L GroUp Perman Man
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> The Pensions Regulator's quick guide to the Chair's Statement and the Technical
Appendix

Lion Group Persion Plan

20



THE LION GROUP PENSION PLAN

04 Core financial transactions

04.01 Assessing Core Transactions

During the year, the Trustees are required to ensure the requirements of Regulation 24 of
the Occupational Pension Schemes (Scheme Administration) Regulations 1996 are met and
that the Plan's core financial transactions are processed promptly and accurately,

Royal London

Rayal London provides administration and investment platform senvices to the DC section of
the Plan

Royal Londaon prepares an annual account statement showing the individual memnber holding
over the period, how these holdings have changed in value, and the financial transactions
that accurrad during the period, The Trustees monitor Royal Londan on the basis of this
statement.

Royal London do not prepare a Scheme specific service level report. However, Royal
Landon do make governance reparts available to rustees which are not plan spedfic but
cover the aggregate service [evel that has been achieved in respect of care financial
transactions across all of their participating employers. This is comparable to many legacy
pension providers for plans of this size

The Trustees generally believe that the processes in place by the administrator are
appropriate and adequate. The Trustee will however discuss reporting with Royal London in
an effort to abtain more Plan specific data.

There Is no formal service level agreement in place with Royal London as Scheme
administrator, however Royal London aims to accurately complete all financial transactions
within 5 working days. This covers, amongst other matters:

= Investment switches;

= Processing reftirements;

- Processing transfers out of the Scheme; and

- Processing death claims

The Trustees are not aware of any member concerns reparted during the Plan year

Based on the above, the Trustees confirm that they are comfortable with the accuracy and
timeliness of the care transactions processed in the year

04.02 Administration

The Trustees recognise that good administration often correlates with positive member
outcomes. Administration 15 considered on an ad-hoc basis, when DC matters are discussed
at Trustee meetings

Lion Group Pengon Plan "
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05 Value for Members

05.01 Assessment of Value

The Value for Members assessment is based on the matters which must be covered, as set
out in the relevant regulations and guidance. The Plan had assets of less than £100m at the
date of its last set of audited accounts and therefore must comply with the regulations as set
out in that guidance, which state that for plan years ending on or after 1 January 2022, plans
with less than £100m in assets and having been in operation for at least three years, must
undertake a Vi assessment each year, based on a set range of matters (induding: costs and
charges, core financial transactions, record keeping. communications, managing conflicts,
investment strategy and trustee knowledge and understanding). This must determine
whether the DC benefits provided to members are good value, or not.

The Trustees take professional advice on whether this is the case and having considered the
advice provided by its advisers, has concluded that the Plan does not generally offer good
value for mermbers. In summary, the Trustee concluded that

> The net returns achieved by the funds do not provide good value to the members of the
Plan in comparison to the three large comparator plans used for the assessment. On
average, the net returns are lower than comparator returms.

> The Trustees believe that the charges associated with the Plan represents good value 1o
members as the overall charges are within the range of charges for the three large
comparative plans. Current charges are reasonable compared to the comparators” default
arrangements and fairly typical for a legacy style arrangement like the Plan. The annual
management charge covers the administrative costs of Royal London and their
investment management charges. There are other costs associated with the
administration of the Plan which are all borne by the Employer.

> The Trustees will be undertaking a review of the current investment fund range during
the next Plan year to consider altemative investment options and whether value for
members can be impraved in respect of net returns and the level of costs and charges.

> The processes that are in place 1o ensure the efficient administration and govenance of
the Plan {which include those explained in the ‘Core financial transactions’ and the
‘Knowiedge and understanding of the Trustee’ sections of this Statement) are generally
deemed to be appropriate.

> Although Plan level reporting could be impraved, this is not expected to be pragmatic as
bespoke reporting would be required (which is likely Lo be cost prohibitive), The Trustees
will approach Royal London to see whether additional reporting information can be
made avallable on a scheme specific basis [particularly in respect of service levels).

» The Trustees rely on the standard communications issued out by the Plan's
administrators. These communications satisfy the regulatory requirements for the
arrangement. The Trustees do not send out any further communications, however this is
a pragmatic approach given the size and structure of the Plan

Lt Gaaap Beenion Bl 12
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Following this assessment, the Trustees do not believe that the Plan represents good value
for the members.

The Trustee will be considering options to improve member value,

Lion Group Pension Plan
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Lion Growip Peciic Flan

06 Trustee Knowledge and

Understanding

06.01 Knowledge and understanding of the Trustees

The Trustees are required to have appropriate levels of knowledge and understanding. This
includes a working knowledge of the Plan's Trust Deed and Rules and documents setting out
the Trustee’s current policies, Further, it must have sufficient knowledge and understanding
of the law relating to pensions and trusts, and the principles relating to the funding and
investment of occupational plans.

The Trustee & satisfied that they have compliad with the knowledge and understanding
requirements set out in section 248 of the Pensions Act 2004,

The Trustee has access to, and knowledge of, the Scheme’s documentation (e.g. Deed and
Rules). These documents are available to the Trustee via the Chair of the Trustees

The Trustees receive updates from its advisors on pensions law developments and any
other areas of particular impertance, including appropriate raining. However, no direct
fraining relating te DC matters has been received during the reporting period.

The Trustees use the TPR's online Toolkit in order to acquire the relevant knowledge and
understanding to effectively manage the Scheme. The Trustees are curmrently in the process
of completing the Toolkit training in relation to hybrid arrangements

Any new trustee would be expected to carry out this training and be fully conversant with
the Scheme's documentation within 6 months

The Trustees will also develop a DC training plan to ensure that all Trustees are able to
acquire and maintain the required level of knowledge and understanding

24
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07 Conclusion

07.01 Conclusion i

The annual production of this Statement provides members with a narrative of how the
Trustees look after members' interests, especially in the areas of the five key elements within
this Statement listed below.

> Fund range

> Charges and transaction cosis / net returns
> Core financial transactions

* Providing Value for Members

> Trustee Knowledge and Understanding

The Trustees will continue to monitor these key areas and report to members both via the
annual Chair's Statement and other communications as appropriate.

In conclusion, | submit this report in accordance with the Chair's Statement requirements.

Signature Date

4 )? W 29 Mu’ 2028
Name Qualification
Toby Hall Chair of the Trustees
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08 Appendix A - Statement of
investment Principles

Lion Group Pension Plan (the “Scheme")

Statement of Investment Principles (the “SIP") for the Defined
Contribution Section of the Scheme

INTRODUCTION

Thiz Statement of Invettment Principles (“S0®) has been prepared for the Truitees of the
Lion Gioup Persion Plan | "the Scheme™) in comultation with the Scheme's sponsoring
emplover Lion Laboratories Limiled (“the Emplayes ™). This SIP relates only (o the Defined
Contribution (Maney Purchaie) section of the Scheme for acerual after 31 December

1996, & separate 5P has been produced for the Defined Benefit (Final Salary) section of
the Scheme in relation o accrual of benafits before | January 1997, This 3P & produced
to meet the requirements of the Pentlors Acts 1995 & 200M, the Occupational Pension
Schemes (nvestment] Regulations 2005 and amy and all other relevant leghlation and
regulations, The Trustees alzo comply with the requirements to maintain and teke advice
on the SIP and with disclosure requirements and tahe sccount of The Penslons Regulator
best practice guidance. The Scheme’s assets are beld in trust for the Scheme by the
Truwtters, whose powers of inveilavent are sot cut i the Trunt Deed and Rules and any
subsequent amendments.

The Trustees have obtained written advice from their previows imestment Advizer, Creative
Benelit Solutions Limited, on the weitment stralegy. Thelr current sdviser,

lewestrment Limited, has advised on the production af this SIP. Where not explicie, the
policies and principles et oult below should be taken to refer to both the Scheme 11 &
wiole and its default arramgement.

This §P is made avallable to members of the Icheme on request and to the Investment
Manageriil.

INVESTMENT OBJECTIVES

The Trustesi® key ehjectives are to enable members to build up and secure appropriate
iethement benefits while belng expoied to an acteptable level of irvestment rish.

in erder te do that the Trustees have tet up o default investment strategy as well as
alternative selfl-select investment options.

The ebjective of the default ivestment strategy (the “BAQ GLOBAL 60:40 10 YEAR
LIFESTYLE STRATEGY "] b to provide long teom seturns above wage inflation, a5 measured
by the Average Werkly Earmings ("AWE™] Index, alter charges in the sarly years with
gradual atomatic switching into lower rall investments dver thie 10 pear period up to the
Scheme llormal Retirement Age.

The ebjective of the alternative self-zelect options & to allew member: who decide the
BAQ GLOBAL 40:40 10 YEAR LIFESTYLE STRATEGY is not appropriste, 1o manage their
pension investment at an alternatiee risk level andior to invest in altemative assets
clamet

RISKS
The Trutles: are required to azueis the investment risks to the Scheme's ansety, including

mestiiement of thooe riths. In doivg this the Tratest aim to take account of the
members’ circumstances, Specifically the Trstem have identified the following risk:

26
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Memben® Attitude to Risk

The Truitees have taken advice on the likely distribution of members” attitude to risk and
selected 2 default imvestment strategy that s aimed to mateh the majority of expected
members’ attitiude to rish over the term to Hormal Retivement Age. However, the
Truntees have alio made avallable aliermative inveiiment optiom to allow members Lo
inweat at al thoe rink Levels, | ritk it primarity mesured in terms of the
walatility of the underlying investments.

Membiers’ Term to Retirement

The Trustees are awaie of the rish that market morements in the years priod to retirement.
might i=ad to a substantial reduction in the valoe of the fund: that could otherwiun hae
been built up. ln setting the default strategy the Trustees have included automatic

it rieh reduction for bers approaching thermal Retirement Age.

In addition the Truitess huve made svaillable sitarnatiee risk imestment options on a self-
select b,

Penvion Coanverdon Risk

This is the risk that the funds in & member*s Accumulated Fund are not nvested
appropriately for the timing of when 4 member wants to Lake bemefits from the Scheme of
the method by which they want 1o take thote benefits. The Trustee: meoaiure this risk by
taking nccount of the experience within the Scheme as well a3 data available for the
whole of the UK pension industry. The Trustees have designed the default strategy to
target conventional [fetime anauity punthase after 25% tax free cath lumo sum (Pension
Cammencement Lump Sum, PCLS) payment ot the Schams member's jlarmal Ratirement
Date, but have made aliernalbve weli -welect optiont avallable to members o allow them to
manape the timing and form of thelr retivement banefits in alternative wayt,

Infiation Risk

Inflation reduces the purchasing power of an lnvestment over time. The Trustees meausre
iinflation in line with the increaie in the Conmumer Price Index (“CPI™) and monitor the
retuing of the default rategy and the Mternative sell-<slsct Invetment options spains
that,

Invesiment Manager Risk

This i1 the rizk that & ghien imestment manager falls 1o meet the agreed mandate for the
imvestment. The performance of the Investment Manager against their mandate b assessed
by various performance measures including volatility, returns and investment style.
Liquidity Risk

The assets of the Scheme need Lo be avallable when required 1w pay benelits and there is
& itk that some Inveitmeats may ot Be realizable al the aporopeiate time. This i

meatured by how often the investrment is valued and bow guickly any investment caa be
s0id (in part or in full).
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The BAQ GLOBAL 60:40 10 YEAR LIFESTYLE STRATEGY may not bo sultable for mombers
wha retire before or after their HIRA, of wish to diae thelr benelits vilng a method sther
than taking a 25% tax free lumo wm and purchasing a comventional lifetime annuity with
the remalining fund.

Alternative Investment Optians

Tha Trustess arm sware that the delault strategy may aat be sppoogeriate for all members.
The Trustees have therelore made alternatire inveitmont oplions available on & ell-
sadect basis.

it s the Trustees’ policy to provide sitable infarmation for members wo that mrrnn
make appropriste imestment decriont. The rangs of optiont wai

the Trustees after taking advice from the Trustee:” Invesiment Adviver and after taking
conideration af the follow points:

& range of amel cladies

The need for diversification

The suitability of each ssset class for different members
Operational Rigk

The Trustess bave wought 1o minkyie ch itk by entoring that all advisers and third
party service providers ane tuitably quslifed snd eipermnced, sutharined srd reguisted
by the Financial Conduct Autherily (wivere approoriate) and that sultable lakilivy snd

jon clawses are included in all contracts for orofessional services received. The
Irrvestment Manager iz also ed based on s ind jent financlal strength ratings.

Tive Trustess moniter the performance of the investments and lrvestment ilanager againt
pie-1et banchmarks and the mandates for the underiying nvestments.

The Trmtess* policy b to we pooled imeestment funds (e, wvesiment bn unithed
collective vestment fundz) and not ta hold any direct invettments,

Palicy on litiquid Assets

The rode of Mliguid assets within all aspects of the stralegy has been comidere d by the
Trustees. The Trustses' policy &2 to coraider the benefits of all svallable asat e
when comtructing the defoult investment strategy. This s to seek to improve member
outcomes through improved risk-adjusted retums. At present, the Default Amangement has
ne sliccation to iiguid ssets, This Is due 1o prior dech o on appropriate levels of
chargsi for members, the netd to better underitand thie rick and revward profite of that
atset elags, and the implamantation contt of introducing the mist clan onts the
imvestment platform used by the Trstees, The Tnatees will monktor the asset clasy and
il bn conjunction with tralning and iviearch from thelr Invweitment Advier. determine
whether there ane subtable. futire opportunities to freest in Bliquid assets,

GOVERNANCE

The Trustoes of the Scheme are respomible for the investment of the Scheme assets. The
Trustees take tome decizions themiclves and delegate otheri. When deciding which
devizions to take themasives and which to delegate, the Trustee: have taken into account
whether they have the appropriate traiaing and advice In ander te mabie an infermed
decizion, The Truitees have extablivhed the ! g dech making

Trestees
- Set the structure and processes for carying out it ole

- Select appropriaste experts to provide advice 1 and when required
- et the structure for the implementation of the krestment strategy

28
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Select and manitor the planned asset allocation strategy for the default itrategy
Rewiew the seif-select fund range and default strategy on umu bazis
Monitor the Investment Manager(i) and mvesiment Custodian
mmdﬂnw-m“mmmmﬁnﬁ the Schane's
Investment dralegy

T

Investment Adviser

. Advives on all aspects of the inveitment of the Scheme’s suoty, including
immprneniation

. llegotiation of fee Lerms and contractusl terms

. Achvines on thin S

. Ensures that it defivers advice that rscnrnlunluuhthenevtemum‘ut
Finsncisl Contuct Aatherity where required

Investment Mansgers & Custodlan

* Coerate within the terms of this $1P and their written centracts
. Selrcts individual Investments with regand to their tuitability

Scheme Administrator

. Adminkctrative ned operational laken with the investment Managery and

{windian
. Scheme wecretarisl and reporting Liakon with the Investowent Manager and
© irimnefinng

The Trustes: eapect the Imeitment Maragess to manage the aitets delegated to them
wnder the Lorms of their respective contracts and te ghve effect o the principlss in this
P 3o Tar 03§y rensonably prac ticable.,

The Trustees accept that the assets are whject 1o the Inveitment Manages"s and
Contodian's own corper ste govrinancs paliciet, Heweve, the Tiustes: expett the
Manager and Custodian to discharge thelr cesporcibitities by taling account of current best
practice. which includes the UK Corparate Gevernance Code and the UK Stewardihip
Code. The investment Manager's policles we monltored on & regular bask.

INVESTMENT MANAGER ARRANGEMENTY
Delegaion to Investment Mansgeris)

In accordance with the Pembom Act 19595 (a8 amended), the Tontees may appoint one o
mere lmerstment Managen and delevalr Lo them the rmponibiity for ineting te
Schewe's avsets i & manne consiztant with this Statement.

The lnvestment Managert are autharized and regulsted to provide inartment mansgement
servives Lo the Scheme. Within the UK, the suthorisation and regulation of the lnvestment
Managers fally under the Financisl Conduct Autherity (FLA). Specilic products in which the
Scheme vty may also be regulated by the Prudential Regulatory Autharity (PRAJ. For non-
UK Investment Manapers, authortsation asd requiation is undertaiien by the home Ltate
regulstor.

Whete lnvestment Manages are delegated disoretion under section 14 of the Penslans Act
995, the Inveitment Manager: will ewercize U irvestment pewers with a view to giving
affect to the principles. Irwed by this Saa 54 far ma ably peacticable. In
particular. the nvestment Managers must have regard to the suitebility and diveriification
of the inveiiments made an behalfl of the Scheme.

The lveitment Managers will enure that sitable islernal opetating orocedures are n place
to control individuals making investmenty for the Scheme,
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Performance objectives

The Trustess monitor the performance of the wrestments and Investment Manager againat
poe-tet benchmarks and the mandates for the undertying investaents.

Review Process

A of Ins ", are expected to be long-teem, but the Tastee, will
review the appaintment of the inverstment Managers in accordance with their
responaibiithes. Such reviews will include analysis of each Investment Managers
pﬂfuuqmcmdmmm-ﬂdmmmdhmmﬂhmumhm
lovestment Manager, The review will include eomideration of the contl "
af the mandate gheen to the Investment Manages within the framewark of the Truiteed
irestment palicies. Fund manager remuneration is comidered au part of the review process,
It s also menitored reguiarly with the help of the Investment Consultant to ensure It 5
lime with the Trustees' pollcies and with foe levels deemed by the Imeitment Comsullant ta
be appeopriate for the particulsr st claw snd fund type.

Allgnment of interests

Baied on the struciure set out in Appandis |, the Trustees convider the srrangements with
the Imrestment Managers (o be aligned with the Scheme’s overall strategic objectives.
Detalls of eoch wpecific mandale are set out in agresments and pooled fund documentation
with each lnvvestment Manager, The amounts allocated to amy individual category or security
will be influsrced by the overall benchmark and chisctiver. varied through the lrrestment
Managers” Lactical aswet allocation preferences at any time, within sy wcope given to them
thiough aiset allocation parameters set by the Trustes: or governing the pooled funds in
which the Scheme s invested.

The Trustess will ensure that the Scheme's maets are predominantly invested in regulated
markets to maximise thelr security.

Imaritment Managers are incentivised to perform in line with expeciations for their wpecific
mandate a1 theb continued imvolvement a3 brventment Managers a3 part of the Scheme's
Ireeitment wrategy - and hence the feet they receive - sre depondent upan them doing s6.
They sie therefors tubject 1o performance monitoring and reviews based on a number of
factors Haked to the Trustess’ supactations, including the selection / deslaction criteris
st out below,

The Trusiees encourage imieitment Mainagen to Mmake de<ithon in nuhn. Lerm intorests of
the Scheme, The T erpect with al the underlying isuer of
debt or equity and the wxercising of voting rights, ndnbuhu-nmhmcmh
enpecied to help inveitment Managers to mitigate rak and imprave leag term retarms, A1
covered in more detadl in the section an E5G investment palley, the Truttess alse require the
Inverment Managers to take E5G factors and climate change risks ints consideration within
their decizion-making at the Tronteet belleve thewe factor: could have & material Financisl
impact in the long-Lerm. The Trustess therefors make dectsions about the retantion of
i fonad

L3 .

Letection /| Decslec tion criteria

Thie criteria by which the Trustess will select (or deselect] the Irvestment Managers include:
= Parent - Ownership of the business;

» Poople - Leadership /team managing the strategy and clent serves;
» Product - Key foatures of the investment and the role it performs in & portfolio:

» Process - Philosophy and epprosch o sclecting underlying imvestments including
operational sk management and Systems:

» Punitioning - Current and hixtorical asuet alincation of the fund;
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» Perfonmance - Past performance and trach record;

= Pricing - The underiying cout structure of the strategy:

= ESG - The comiitency and eatent to which ESG analysis & incorporated into the proces of
welecting underlying investments,

An investment Manager may be replaced, for example (but not enclusively), for one or more
of the following:

= Tha lnvestment Manager falls to mest the performance objectives:

» The Trustees believe that the lnvestment Manager is not capable of achieving the
performance objectives in the futune;

« The kvestment Manager falls to comply with this Statement.

Investment Managers” fee structure

The lnvestment Managers are remunerated by recefving a percentage of the Plan’s assets
under management.

Tt is felt that this methed of remuneration pravides appropiiate Incentives for the
Inwesiment Managers to target the agreed level of outperformance whillit adbering to the
tevel of ritk specified by the Trustess.

Portiolio turnover

The Trustees require the Investment Managers 10 report on actusl portiolio turnover at Least
annually, including detalls of the costs munclated with turnover, how turnover compares
with the range thal the Inveitment Mansger expects and the reatond for any divergence

DAY-TO-DAY MANAGEMENT OF ASLETS

The Trustees have taken stens to ensure that the Investment Manager and Custodian have
the appropriate experience for managing the Scheme’s investments and they are carrying
out their work competently.

The Trustees have delegated all day-to-day decisions about the investments that fall
within each mandate, including the realisation of investments, to the relevant Investment
Manager through a written contract. When chooting investments, the Trustess and the
Investment Manager {to the extent delegated) are required to have regard to the criteria
for invesiment st oul in the Occupational Pemion Schemes investment) Regulations 2005

oo 4], The | tment Manager® duties alio include voting and corporate
governance i relation to the Scheme’s assets.

Ther Imvestrment Manager it remunerated on a percentage change bask related to the
amount of atwots under management,

The investment custodian i H5BC Bank ple, which administers the astets for the
Investment Manager.

REALISATION OF ASSETS

The Trustees will realise assets as required following member reguests on retirement of
other circumstances defined in the Schame rules. in selecting sets the Truttees candider
the lguidity of the reatments in the conteat of the likely needs of members.
ENVIROHMENTAL SOCIAL AND GOVERMAMCE (E5G) INVESTMENT POLICY

The Trustess recognise that ESG comidevations (including climate change) can have a

material financial impact on the Scheme's invettments. The Truttess have contidered E5G
femues with their investment Adviser and will svaluste and manage thess riks when setting
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the Scheme’s investment sirategy and in the selection and retention of thelr investment
At 5.

The Truntees have reviewed righs by reference to an ‘appropriate time horizon® for the
Seheme’s investmentt, which the Trustees have defined a2 the median average term 1o
the Scheme’s Hormal Retivement Age for meinbers.

The Trustees have a preferonce for passive indes racking underiying investment
management utilising Poaled Funds for the default strategy.

This ks underpinned by the Trustess' core belied that the primary debeer of long tevm
Irvestment returns |5 asset allocation (an apposed 1o individual wack/investmant
velection), at well &3 the expectation that pastive management reduces the risk of
significant underperformance relathee to the market being tracked and minimises
imveitment expernes.

B such the Trustees believe that passive imestment managemant for each underlying
market sector provides better value for money for Scheme members.

Whils the Trustess genarally favour passive underlying rvetiment managenent, they do
recognise that there sre certain areas where paisive managerment is not available, or
appropriate.

Wien reviewing the Scheme funds available to members, the Trustess will comider the
E5G policies adeptad by the underlving fund manager.

The Trustee: will aim to review this £S5 policy on an annual baiks and st least svery 3
yeart. The Trustees will review compliasnce with the ESG policy on an annwal basls and
Tepar this ta members. In doing 10 the Trussees, with the aukiance of thet Investment
hdviner, will consider not only the direct lnvestment Managers' funds, but alio the
managen of relevant sub funds.

WVaoking and stevardship

The Trustess sxpect the lnvettment Manager sed their wh fusd managert to adhere to the
UK stewardubip Code and for the sub fund managers to be signatoriet to the Principles for
Respangible lmcestment (PRI} Aszociation. The Trustess will alio condider how the
Irvestment Manager and any fub fund managert seercite their rights (Including voting
rightz) in relation to the underlying investments they hold in Line with the UK

code.

In purtuit of theie simd, the Trustess will communicate this policy to the Schemne’s
Investment Manager, The Truitees expect the Scheme's lnveatment Manager will check
adherence to the UK Mewardibip code in relation to the wb funds thary use.

The Trustees, with the aszittance of their lnvestment Adviser willl provide a copy of this
policy and any mibsequent updates to the Scheme's lnvestment Manager with the aim of
euorting influsnce ax regards the above key itoues in their interaction with the wb fund
managers. Addivional engagement may take the form of additional mestings and
communicationt batween the lrvetmant Managers and the Trustess: slthough the
Trustee: may delegate thiz to their Imvestment Adviver on their behalf.

The Trusteet will abso take inte nan fattors in the and
retention of the funds avallable tc members and have utilhed the ssperience of their
Investmment Advizers in that respect. Whilst the Trustess expect that many members would
identify with some. if not sll, E5G related msues, to date there has been no significant
feedback from members to thiv effect, The Trustees also recognie that for the majority
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of members, these sre lkely to be tecondary to risk sdjusted returrs. The curment wide
weif-select fund range made available to members include several fund wtions that invest
accerding to E30 principles,

In ordet toenuie sullicient oversight of the engagement and voling pracitices ol their
maragers, the Trustess may pariadfically mest soith thelr invertment managert to dikeuit
engagement which has taken place. The Tratees will also expect their investment advicer
to engage with the managers from time 1o tine = needed and report back to the Trustess
on the 1tewardthip credentialy of thelr managery, The Truitess will then dieins the
findings with the investment adviser, in the context of their own prefersnces, whete
relevant, This will include comidering whather the manager Is a signatary to the UK
Stewardhip Code. The Trustaet recognite the Code as an indication of & manager's
comgliance with best practice itewandihip standards.

MONITORING

The Trustess will monitor campliance with the SIP snnoally. In particulsr they will sesi
written confirmation from the Imemitment Manager that they have complied with this SiP
az supplied to them and the Trustess undertake (o advise the lnvestment Manager of any
material changs o the 5P,

The Trustees intend to review this 5P annuslly, bul will do 50 a¢ least every three years

and immediately followdng any shgnifcant change i imertment policy. The Trustees will
take sxpert investment advice gver any changes to the SIP,

Far and on behall of 1he Lion Group Pension Plan Truttess
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09

The table shows in
money terms the
accumulative effect
of charges taken
from a member’s
fund over time.

Appendix B - Projections

Default Fund
DC Pension DC Pension
1 Effect o)
Age t:fe::‘:r:; Pot (before Pot [after e f
! charges]  charges) o
20 45 - 5 -
25 40
30 35 - - -
as 30 20,000 20,000 -
40 25 37,858 37,277 581
45 20 58,980 57,329 1,650
50 15 83,963 80,503 3,359
55 10 113,512 107,616 5,896
60 5 145,756 136,429 9,327
65 173,349 160,149 13,199
Lowest Chargn Fund Highast Charge Fund
RLP Depasit RLP BlackRock Gold & Genaral
| DC Pension  DC Persion DC Pension DC Pension
[ g it WM Pot (before  Pot (ofter Ej:‘; / pot fvefore Pot (after ff:::f
tharges)  chorges) charges)  charges)
20 5
2 40
30 s . . = 2
35 0 20,000 20,000 . 20,000 20,000 -
o bLd 32,397 323N 127 37,858 34,634 3,224
a5 20 44406 84186 309 58,950 50,145 8831
50 15 56,301 55757 544 #3,963 £6,508 17,385
L] 10 BTEX2 66,393 2% 113,513 Be 038 28474
[53] 5 75,0654 77,504 1,160 148, 458 102,529 45915
85 0 S0035  BEE00 1536 | 189,808 122133 67571 |
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Conceniration Rigk

This s the risk that adverse conditions affecting a particular market or asset might
significantly influence the overall performance of the Scheme's investmenty, especially
wheze there is & large expozure Lo a single asset or market. This s messured by the
propartion of the Sehema’s aiett held in 3 particulir sest or markat with ipecific
reference 1o the sub-funds used in the default strategy. but also the propodtion of the
overall &heine assets.

Curréncy rish

'I'hlllllhemhufmﬂimnarmlmmmmmfwwm:xnua
resull of investment in szets beld in currencies other than Sterling. This & measured by
the proportion of the Scheme’s assets beld in no-Stevling currencies i well & the 1plit of
thote overseas cumrency holdings that are not hedged back into Stedling.

Dperationasl Kk

This & the rivk of fraud. poor sdvice of acts of negligence. The Tratess msess this by
varous measures including sxperience, competency and financial strenyth of third party
service providers, such a3 the Investment Manager.,

SELECTING INVESTMENTS

The Trustee: are respansible for defining and menitaring the overall wvestment strategy
fn conjunction with its Investment Adviier and in condultation with the Emplayer.
Hawever, the Trustees delegate day-to-day management of the aiiets to Royal London
Asset Management Limited ("the Investment Mansger™).

The Trustees have set the default investment and also

options that members can 1ol -select. If a member does not make any investment
selection they will be avtomatically irveited in the default strategy until or unlews they
welfelact an alternative ootion.

The Defauir

The default investment i the BAQ GLOBAL 80:40 10 YEAR LIFESTYLE STRATEGY [see
Appendix 1 for full datails) and i designed to be appropriste for & hpical member witha
eleardy delined retirement age and an overall balanced attitode to risk where members
are prepared to take & highet level of rik in the sarly yeam ta bensfie frem the sipected
higher levels of Invelment returm with rich graduslly betng reduced down cver the final 10
years to liormal Retirement Age.

The BAQ GLOBAL 40:40 10 YEAR LIFESTYLE STRATEGY has therefore been benchmarked
againit the 4Bl Pentiont Glabal Equitiss tector average during the “Growth Phate™. The
Girowith Phase i the period up to 10 yesrs from llormal Retirement Age (IIRA). For
meemnbsers with fess than 10 years to HRA the BAQ GLOBAL 404D 10 YEAR LIFESTYLE
STRATEGY gradually reduces the level of investment rick 1o that at the [IRA the member i
25% irveitad in the RLP Deponit fund and 754 invested in the RLP Long (15yr] Gilt fund.
This approsch will be reviewsd on s oagoing basis to smiure the final phase of do-ritking
remaing appropriate for the memberthip and the enperience of how members choose to
lake their benefils at retivement,
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